Modbury Special School Context Statement

Section 1: General Information

Modbury Special School (Location Number: 1405) was first established in 1976 and sits within the north-eastern Adelaide
region, approximately 17 kilometres from the city centre.

Leadership Team

¢ A6 Principal

* B4 Deputy Principal

¢ B1 Coordinator for Equity and Excellence
¢ B1 Coordinator for Effective Learners

Staffing Profile

* Wellbeing Lead Teacher

e Autism Inclusion Teacher

e Communication Teacher

e Early Career Teacher Portfolio Lead

¢ 40 Classroom and Specialist Teachers
¢ 65 School Services Officers (SSOs)

* 90 hours Administration Support

¢ 0.4 Grounds Personnel

¢ 0.2 Technical Support

Transport Access

Public transport access is available for students via Adelaide Metro services operating along Grand Junction Road at Hope
Valley. The nearest bus stop is approximately 0.5 kilometres from the school. The school is also accessible via the O-Bahn
busway through the Modbury Interchange, followed by a short walk.

Current Enrolment (2026): 171 students
Index of Educational Disadvantage (IOED): Category 6

Postal Address: 10 Dampier Avenue, Hope Valley SA 5090
Phone: (08) 8263 4449

Fax: (03) 9503 332

Email: dl.1405_info@schools.sa.edu.au

Section 2: Students

General Characteristics


mailto:dl.1405_info@schools.sa.edu.au

All students attending Modbury Special School have a verified disability and an individualised One Plan that supports their
learning, wellbeing and engagement at school. The majority of students have a diagnosis of autism spectrum disorder, with
some students presenting with complex behavioural profiles. A number of students also experience physical disabilities,
sensory impairments and intellectual developmental disorder.

The school supports a diverse range of complex learning, wellbeing and health needs, with some students receiving
additional support through the Women’s and Children’s Health Network. Individual health support plans are developed
where required to support medication management, oral eating and drinking care plans, and transfer and positioning
requirements. Staff work collaboratively with allied health professionals, families and external agencies to ensure students’
health and safety needs are effectively supported throughout the school day.

The school works closely with the Support Services team and has access to specialist support through an Inclusive Educator
and a Behaviour Support Coach to strengthen inclusive practices and support positive student outcomes.

Pastoral Care Program

Modbury Special School implements a whole-school trauma-informed approach to support student wellbeing, engagement
and readiness for learning. All staff are trained in the Berry Street Education Model, which underpins the school’s approach
to building positive relationships, emotional regulation and inclusive learning environments.

Students requiring additional regulation support have an individualised Ready to Learn plan that identifies their emotional
regulation levels and outlines proactive strategies, supports and adjustments to assist students in returning to and
maintaining a calm and regulated state for learning.

Classroom Staffing and Support

All classrooms are staffed in accordance with the Enterprise Bargaining Agreement staffing entitlement of one teacher and
one School Services Officer (SSO) to every eight students.

Where students require a higher level of personalised support, the school allocates additional SSO staffing as an interim
measure while further support and targeted resourcing are accessed through the Inclusive Education Support Program.

Play-Based Learning Approach

Modbury Special School has a strong commitment to developmentally responsive, play-based learning approaches that
recognise the diverse learning, communication and regulation needs of students. Across the past 24 months, the
implementation of play-based pedagogies has resulted in significant improvements in student engagement, emotional
regulation and overall wellbeing.

Students are increasingly demonstrating sustained participation in learning, improved communication skills, stronger social
connections and greater confidence within classroom environments. Since the introduction of this pedagogical approach at
the beginning of 2025, the school has also observed a marked reduction in student dysregulation and behaviour-related
incidents.

Family Engagement

The leadership team is committed to strengthening family engagement and fostering collaborative partnerships between
home and school. The site has developed a clear family engagement strategy that recognises parents and caregivers as
valued partners in each student’s educational journey.

The school provides opportunities for families to connect with the school community through parent information sessions,
Parents and Friends morning teas, Annual General Meetings and Governing Council involvement.

Student Behaviour

At Modbury Special School, all educators recognise behaviour as a form of communication and understand that behaviours
of concern may reflect an underlying unmet need.

Students who experience dysregulation, behavioural escalation or present with complex behavioural needs are supported
through individualised Ready to Learn plans that outline proactive, strengths-based strategies and personalised supports.



The school utilises Microsoft Forms to collect, collate and analyse behaviour data to inform responsive practice and
monitor student support needs. Behaviour data may be shared with relevant stakeholders and support agencies where
appropriate.

Student Leadership

The school values student voice and provides opportunities for students to contribute to school life and decision-making
processes through an established Student Representative Council (SRC), which meets twice each term.

Section 3: Key School Policies, Priorities for the School Improvement Plan and Vision
Vision

At Modbury Special School, we are here for students, always. We believe every child has the right to access a high-quality
education, and we are committed to personalising learning to ensure every student can learn, grow and experience a
strong sense of belonging.

We honour each student as an individual and recognise the unique strengths, identities and capabilities they bring to our
school community. Difference is celebrated, never judged, and no child is ever “othered” within the school community.

Student voice is valued and respected, and we are committed to developing meaningful life skills that empower students
for the future. We believe wellbeing is the foundation for successful learning and understand that play, connection,
happiness and safety are essential for engagement and growth.

Values and Principles

We believe all students can learn and that every student has the right to access, participate in and engage with a
curriculum responsive to their individual strengths and needs.

We believe all students have the right to privacy, dignity and respect, and we are committed to fostering safe, supportive
and inclusive environments where diversity is valued.

The school’s curriculum and educational approaches are responsive to the shared values and beliefs of students, families
and staff.

Code of Practice

All educators and staff are committed to maintaining the highest standards of professional conduct, integrity and ethical
practice in all aspects of their work and consistently uphold the South Australian Public Sector Code of Ethics and Code of
Conduct.

Strategic Priorities and School Improvement
The school is committed to the priorities outlined within the Strategy for Public Education in South Australia.

The school’s strategic direction prioritises collective educator efficacy, student engagement and family engagement,
alongside student wellbeing, inclusive practices, communication development, emotional regulation and personalised
learning programs.

Section 4: Curriculum and Subject Offerings

Modbury Special School implements the South Australian Curriculum and Australian Curriculum and provides highly
differentiated learning programs designed to meet the diverse strengths, needs and developmental profiles of all students.

The school’s teaching and learning approach is underpinned by developmentally responsive, play-based pedagogy.



There is also a strong focus on child safety and protective behaviours through the implementation of the Child Protection
Curriculum: Keeping Safe.

Specialist Curriculum Areas

 Science and Technology
® The Arts, including Music and Visual Arts
¢ Health and Physical Education (HPE)

Assessment and Reporting
Assessment and reporting practices are aligned with Department for Education expectations.

Students receive Semester 1 and Semester 2 reports that provide information about progress and achievement in relation
to personalised learning goals identified through the One Plan process.

Current data collection practices include ABLES, ROC data and the Literacy Developmental Continuum.
Joint Programs

The school currently offers two annex class programs in partnership with Modbury South Primary School and Modbury
High School.

Sporting Activities

Students are provided with a range of Health and Physical Education opportunities throughout the year, including:
e Tri-skills programs

e Water safety programs

e Aquatics programs

* Access to We Rock the Spectrum programs

* Class-based excursions and community access opportunities

The school also holds an annual Sports Day.

Section 5: Other Co-Curricular Activities
Community Access

Community access opportunities may form part of curriculum programs for some classes where these experiences align
with identified learning goals and student needs.

Section 6: Staff
Staffing and Workforce Capacity

The school recognises that maintaining workforce stability is an important priority in supporting the diverse and complex
needs of students.

Leadership Structure

* A6 Principal

* B4 Deputy Principal

¢ B1 Coordinator for Equity and Excellence
¢ B1 Coordinator for Effective Learners

¢ Business Manager



Principal Advisory Committee (PAC)

The Principal Advisory Committee meets twice each term to consult on workforce management and Enterprise Bargaining
Agreement implementation.

Staff Support Systems

The school has established a range of policies and support structures designed to strengthen collective educator efficacy
and professional collaboration.

Staff Utilisation

Staff are deployed flexibly and responsively across the site to accommodate changing student needs and maintain effective
classroom operations. Staff utilisation processes are overseen collaboratively by the Deputy Principal and Business
Manager.

Access to Specialist Support Services
The school maintains strong collaborative partnerships with regional and state-wide support services.
Collaboration with NDIS Service Providers

The school works collaboratively with NDIS service providers through negotiated termly observations and consultation
opportunities. The school has a clear policy regarding Non-Department for Education External Service Providers.

Section 7: Incentives and Support for Staff

Staff employed at the school are eligible to receive a Special Class Allowance payment in recognition of the specialist
nature of working within a special education setting.

The school provides contemporary working environments with reverse-cycle air conditioning across the site.

Teaching staff may be eligible for Protective Clothing Allowances, SSOs may access toiletry support allowances, and
delegated first aid staff may be eligible for First Aid Allowances.

Section 8: School Facilities

As the school approaches its 50th year of operation, planning is underway to enhance the site through the creation of
welcoming, nature-rich environments supporting exploration, play-based learning and wellbeing.

The school currently has access to two minibuses funded through Variety — the Children’s Charity, including one
wheelchair-accessible vehicle, and is awaiting allocation of two additional minibuses within the next 12 months.

Facilities Development Timeline

® 2004-2005 - Facility upgrades undertaken

® 2007 — Covered walkway funded through Commonwealth grant

® 2009-2010 — Hall, gymnasium and Living Skills facility constructed
¢ 2021 — Two additional classrooms added

¢ 2025 — Sensory room upgrades and ICT improvements completed



Section 9: School Operations
Decision-Making Structures

* Governing Council

¢ Principal Advisory Committee (PAC)
e Leadership Team

¢ Wellbeing Committee

¢ Social Committee

Communication and Publications

A fortnightly newsletter is shared with families through Sway.

The school also uses the Seesaw platform for classroom communication.
School Financial Position

The school maintains a sound and sustainable financial position.

Section 10: Local Community
General Characteristics

The school is located in Hope Valley within the north-eastern metropolitan region of Adelaide. A significant proportion of
students are English as an Additional Language or Dialect learners.

Parent and Community Involvement

The School Governing Council consists of six members who meet twice each term.
The school also supports a family support group ‘Coffee and Chat.

Enrolment Processes and Feeder Schools

The school participates in the Department for Education Educational Pathways process for enrolment and placement of
students with verified disabilities.

Families may access outside school hours care through the Happy Haven program operating at Modbury South Primary
School.

Local Facilities

The surrounding area includes light industrial precincts, major shopping centres and key health services including Modbury
Hospital and Westfield Tea Tree Plaza.

Accessibility

The area is well connected through Adelaide Metro transport services and the O-Bahn network. Adelaide Airport is
approximately 45 minutes away by car.

Local Government

City of Tea Tree Gully
571 Montague Road, Modbury SA 5092
Phone: (08) 8397 7444
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