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School Context and Highlights
MSS is a Reception to 12 general Special School providing special education for approximately 160 students with a wide range
of disabilities. The school is located across 5 campuses including the original special school site, a leased portion of Modbury
South Primary School accommodating 5 classes, a classroom located within the main MSPS campus, 3 classes at Modbury
High School and 1 class (to become 2 classes in 2017) located at the Highbury Primary School.
The great majority of students have intellectual disabilities with over 70% of students presenting with an ASD diagnosis. There
is a small percentage of students with Down Syndrome and other verified disabilities.
28% of students are secondary enrolments and all students enrolled from Year 10 onwards are enrolled in SACE.
Main highlights for 2016 include:
• Initiation of Highbury Annex Class;
• Agreement for additional class for Highbury in 2017;
• School-wide implementation of Highly Structured Teaching;
• Development and implementation of Relationship and Sexual Health Curriculum;
• Family Wellbeing Program;
• Continued sustainability of Vac Care and OSHC programs;
• Ongoing Community Partnership programs;
• Successful External School Review process;
• Historically high movement of students to other options (23).

Governing Council Report
Modbury Special School is a place of dedication, leadership and fantastic spirit of staff and family members. As a group of
parents we are dedicated to achieve the best standards for our children.
The OSHC program is running well, special thanks to Sarah & Lisa and Sasi's input and direction.
Special thanks to Nikki K, Kris, Ginny, Stewart and Karen for the support and attendance during the year. Special thanks to
Karen West with the minutes and getting them out to the members. Stewart, we thank you for assistance as treasurer. A special
thankyou to Kris Trengove for her time on Governing council and fundraising. Kris has been a member of Governing council for
the past 11 years. I wish Kris and her daughter well. Emma attends Roma Mitchell College. I would also like to acknowledge
Ginny drive and continued support for fundraising during 2016, and the fundraising committee for their effort during 2016.
The school is always busy with lots of new programs and much development for students' well-being introduced. Our children
experience the most effective teaching style and lead in the way we develop the curriculum to our students. Under the
leadership of Cam and Sasi. 2016 saw Peter Haskell move to a new position as principal at South Australia school of vision
impaired. Congratulation to Sasi winning the deputy role. I wish them both well in their new positions. To the many staff and
SSOs who make Modbury Special school SPECIAL. Thank you, you are a very dedicated group of people.
I also like to mention the Pathway program and what has been a milestone with our older students moving into a brighter future.
2016 saw a number move into the work force or adults programs.
The graduation dinner continues as an annual event and a truly moving experience and great experience for our senior
students to celebrate their final year of schooling at Modbury Special School.
Finally, I'd like to thank all members for there attendance and support in 2016.
Modbury Special School would like to thank Frances Bedford member for Florey for her support toward the school and the
school community.
It’s been a great honour to be Chairperson of the Modbury Special School in 2016, a capacity in which I have served for 13
years.
Mr Geoff Grantham
Chairperson
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Improvement Planning and Outcomes
As NAPLAN, PATM, PATR and other external measures of achievement do not apply for our school, achievement and
progress towards priorities is measured by goal achievement against Negotiated Education Plan (NEP) goals. There are in
excess of 4000 individual goals set for students across the school. While there are some variations across individual classes
the overall achievement of goals is greater than 90%.
The implementation of Highly Structured Teaching (HST) in all classes across the school has been the major contributing factor
to continuously improving quality of educational provision and outcomes. HST in conjunction with high quality program
differentiation has contributed to greater consistency of pedagogical approach across the school. This was recognised in the
External School Review undertaken in Term 2 and provided direction for the development of a more precise goal assessment
strategy which will be applied in 2017.
While the academic development of our students is core business, their social and emotional development is also a very high
priority (almost universally acknowledged by our parents and carers). Implementation of the Relationships and Sexual Health
curriculum was a major undertaking in 2016 with benefits expected to be significant over coming years. The support for family
wellbeing through provision of information and services (e.g. school employed social worker) was extremely well accepted by
families.
One major undertaking for the school over the next year is negotiation for the establishment of a respite service on site.
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School Performance Comment
High percentage of individual goal achievement
External School Review summary statement:
"Modbury Special School is operating effectively to progress outcomes for students with disability and complex learning needs.
The school has implemented a framework of Highly Structured Teaching to engage and challenge learners to levels of
independence through personalised learning experiences. Teachers and SSO staff provide a safe, supportive learning
environment where high expectations for learning are maintained. The Australian Curriculum and SACE are delivered
effectively across the school through the structure of the Negotiated Education Plan for every student. Learning goals are
established, monitored, assessed and reported for every student. The school works successfully in partnership with parents,
support services and broader stakeholders."

Attendance
Year level

2014

2015

2016

Primary Other

87.3%

52.8%

76.7%

Secondary Other

89.2%

99.0%

100.0%

Total

91.3%

91.1%

89.6%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance Comment
Attendance rate (89%) was marginally less than previous years due in the main to the chronic absenteeism of a small number
of students and significant illness suffered by some. These students have been followed up and will be monitored closely in
2017. The MSS attendance rate compares more than favourably with the attendance rates of other special education facilities
(i.e. better than 95% of other special schools and facilities).
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Behaviour Management Comment
Due to the intellectual disability of our students, bullying is not an issue. Behaviour is an expression of the needs of students.
The goal of the school is to teach students a more appropriate way of communicating their needs.
There is a relatively high (by comparison to mainstream schools) submission of injury reports by staff. In the majority these are
low level issues however there are occasionally more serious behaviours which occur. These are managed on a case by case
basis. MSS has an enviable record of managing the most difficult behaviours and in assisting students to moderate and modify
their behaviours.

Client Opinion Summary
The Parent Survey had a return of 63 (nearly 40% of families).
• Quality of Teaching and Learning: 32% agree 66% strongly agree
• Support of Learning: 36% agree 61% strongly agree
• Relationships and Communication: 29% agree 69% strongly agree
• Family / school communication: 30% agree 65% strongly agree
• Leadership and Decision Making: 44% agree 51% strongly agree
The Staff Opinion Survey had a return of 21 (26%)
• Quality of Teaching and Learning: 46% agree 48% strongly agree
• Support of Learning: 45% agree 44% strongly agree
• Relationships and Communication Pt 1: 61% agree 28% strongly agree
• Relationships and Communication Pt 2: 55% agree 42% strongly agree
• Leadership and Decision Making: 55% agree 33% strongly agree
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

0

NA

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

0

NA

Transfer to SA Govt School

8

66.7%

Unknown

4

33.3%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 4 2016.

DECD Relevant History Screening
All staff have current DCSI clearance. Visiting service providers are required to lodge all appropriate documentation which is
collated and coordinated by the deputy principal. Contracts are negotiated with service providers and stored centrally.
Governing Councilors have current DCSI clearance.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

62

Post Graduate Qualifications

22

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

31.7

0.0

26.6

0

35

0

41

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Financial Statement
Funding Source

Amount

Grants: State

$256,130.30

Grants: Commonwealth

$17,561.77

Parent Contributions
Fund Raising
Other

NA

Data Source: Data Source: Education Department School Administration System (EDSAS).

2016 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2016 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and Employment of part time social worker to work with families regarding issues related to Social Worker engaged
disability and to assist in liaison with disability agencies (e.g. NDIA)
Family workshops and information
Engagement
Student and family wellbeing initiatives

Targeted Funding for
Individual Students

Targeted Funding for
Groups of Students

Program Funding for
all Students

services

Improved Outcomes for Students with
an Additional Language or Dialect
Improved Outcomes for Students with RAAP funding for employment of specific staff and improvement of programming
options for our highest needs students.
Disabilities

SSOs, teachers and programs such as
SAS underway

Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy

Continued implementation of HST across the school
Direct support of very small number of aboriginal students

100% implementation of HST
Continued implementation of
differentiated curriculum

Differentiated curriculum process to incorporate AC into NEP planning process

All learning programs appropriately
differentiated

Resourcing for HST implementation

established resource centre for HST
resources

Social worker employed to work directly with families

One day per week

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant
Australian Curriculum
Aboriginal Languages Programs
Initiatives
Better Schools Funding

Other Discretionary
Funding

Specialist School Reporting (as
required)
Improved Outcomes for Gifted
Students
Primary School Counsellor (if
applicable)

